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Profesionalas izglitibas labas prakses modelu
parnese un izplatisana lauku rajonos

Transfer and dissemination of good practices models
for professional training in the rural areas

PROJEKTA PARTNERI

Valle del Ese — Entrecabos Lauku Attistibas centrs (Spanija)
organizacijas galvenais meérkis ir teritorijas attistiba visos tas
aspektos. Organizacijas darbiba aptver 5 paSvaldibu teritorijas
Asturijas kopiena Spanija. Visas Sajas lauku pasvaldibu teritorijas ir
lidzigas problemas ka citur Spanija: sabiedribas novecoSanas,
iedzivotaju aizplusana. Organizacijas galvena prioritate ir regiona
iedzivotaji, Ipasi sievietes un jauniesi.

ADESPER - Asociacija  Ilgtspejigai Attistibai un
Nodarbinatibas VeicinaSanai Laukos (Spanija) ir bezpelnas
organizacija, kura apvienojusas vairakas iestades, kas darbojas
lauku un vietgjas attisttbas joma. Organizacijai ir plasa pieredze
ilgtsp&jiga attistiba, darbojoties divas nozarés: apmaciba un darba
vietu radiSana. Organizacija veicina nodarbinatibu, lai novérstu
iedzivotaju aizplaSanu no laukiem, uzlabotu socialos un ekonomis-
kos apstaklus.

Litijas Attistibas Centrs (Slovenija). Centram ir 10 gadu pieredze
vietéja un regionalaja attisttba Centralaja Slovenija. Galvenas
darbibas jomas ir lauku tdrisms un uznemgjdarbibas attistiba.
Centrs koording Centralas Slovénijas apaksregionu un Vietgjas
ricibas grupas “Slovénijas Sirds” darbibu LEADER programmas
ietvaros. Litijas Attistibas centrs inicigjis regionalo zimolu
“Sloveénijas Sirds”, uz ka balstoties regions tiek popularizets ka
tirisma galamerkis.

Latvijas Lauku Tarisma Asociacija (Latvija). Asociacija attista
lauku torismu ka ilgtsp&jigu lauku ekonomikas nozari. Aktivitates
ietver produkta attfstibu, apmacibu un konsultacijas. Esot biedrs
starptautiskas organizacijas un sadarbojoties ar tam, Asociacija
apmainas pieredze un integré citu valstu organizaciju pieredzi sava
darbiba. Apmaciba un konsultacijas ir viena no nozimigakajam
asociacijas aktivitatém. Asociacija izdevusi vairakus macibu
materialus, kuru saturu pastavigi aktualize, nodroSina to pieejamibu
interneta un iespiedmaterialos. Asociacija riko macibu seminarus
un lauku tdrisma uznéméeju pieredzes apmainas programmas.

INFOCENTRS EOOD (Bulgarija) ir licenzéts profesionalas
izglitibas centrs. Centrs uztur plasu augsti kvalificétu pieauguso
apmacibas pasniedzgju tiklu, sadarbojoties arT ar citiem
specialistiem, kuri piedalas profesionalas apmacibas sistému
izveide, pilnveidoSana un kvalitates vadiba Bulgarija un Eiropa.
Centrs sadarbojas ar viet€jam, nacionalam un starptautiskam
institdcijam, valsts agentGru un pasvaldibu specialistiem. Centra
misija ir veicinat ilgtsp&jigu attistibu, sniedzot viet€jam vajadzibam
atbilstoSu apmacibu, informaciju, nodroSinot IT pieejamibu un
veicinot dazadu grupu sadarbibu, radot inovativu pieeju izp&tei un
attistibai. INFOCENTRS strada ar dazadam mérka grupam un veic
picauguso apmacibu galvenokart lauku un geografiski nelabveligos
rajonos. Centrs ir iesaistijies vairakos nacionalos un Eiropas
projektos.

CFL - Elastigas Apmacibas centrs (Sodernhamn-Zviedrija) ir
pasvaldibas pieauguso, profesionalas izglitibas un talmacibas centrs
Soderhamn pilseta, kas atrodas Zviedrijas ziemelu piekraste. Centra
ir apm. 60 pilna laika darbinieku un 900 apmacamo pilna vai dalgja
laika studijas dazados Iimenos, no pamata izglitibas Iidz augstakajai
profesionalajai un universitates izglitibai. Centrs ir koordingjis
daudzus vietéjus un regionalus projektus, gan Eiropas, gan
nacionala meéroga. 2006. gada Eiropas Komisijas Izglitibas un
Zinatnes Generaldirektorata inicietaja petijuma Centrs tika
nosaukts ka viena no ,,labas prakses” apmacibu iestadém. Tas ir art
UNESCO/UNEVOC nacionalais centrs Zviedrija.
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THE TRANSNATIONAL ASSOCIATION

The Rural Development Centre Valle del Ese-Entrecabos
(SPAIN) is an organization whose main purpose is the development
of its territory, including all aspects related to the achievement of
that goal. The organization covers five municipalities of the
Community of Asturias, in Spain. Those municipalities are all rural
zones, with more or less the same problems found in all the rural
territories throughout Spain: ageing, rural population drift,... Its
priority target is the people from its territory, paying special
attention to women and young people.

ADESPER - Association for Sustainable Development and
Promotion of Rural Employment (SPAIN) is a Spanish
non-profit organisation formed by several social agents in the scope
of rural and local development. It has a wide experience in the field
of sustainable rural development; it deals with the latter from a
double point of view: training and work creation. In this way, it
fosters employment generation as a way to avoid rural depopulation
and to improve social and economic conditions in the rural areas.

The Development Center of Litija (SLOVENIA) has 10 years of
experience in local and regional development in the Central Slove-
nia. Their key work fields are rural, tourism and entrepreneurship
development. They are coordinators of the Central Slovenia
sub-region and managers of the Local Action Group “Heart of
Slovenia” for the LEADER programme. The Development Centre
of Litija is also the initiator of the regional brand “Heart of Slove-
nia”, which is one of the basis for the promotion of the area as future
tourist destination.

The Latvian Country Tourism Association (LATVIA) focuses
its activities on the development of the rural tourism sector as a
sustainable part of the rural economy. They include rural tourism
product development, training and consultations actions, exchange
and integration of experiences, through membership and networ-
king activities with organisations across Europe. Training and
consultations are one of the most important parts of the Association
activities. They have also developed a number of training literature
titles, continuously updating the contents and ensuring their availa-
bility both online and in printed format. Training seminars and rural
tourism provider experience exchange are also organised by them.

INFOCENTER EOOD (BULGARIA) is a licensed VET Centre.
They keep a wide network of highly qualified vocational trainers of
adults and other professionals who are influencing the design,
development and quality management of vocational training
systems throughout Bulgaria and Europe. The centre works in
partnership with local, national and international institutions and
with responsibles of national agencies, municipalities and other
local authorities. Their mission is to contribute to sustainable
economic development by: meeting local needs of training,
information and ICT access and facilitating the interaction of
groups to develop innovative approaches to research and develop-
ment. As a result, INFOCENTER targets a great variety of groups
and adult learners, mainly in rural and geographically disadvanta-
ged areas. They are currently involved in a number of national and
European projects.

CFL - The Centre for Flexible Learning (SWEDEN) is a centre
for all types of adults, VET and distance education in the municipa-
lity of Soderhamn, a coastal city in the rural northern part of
Sweden. It has about 60 full time staff and 900 students in part or
fulltime studies on various levels, from basic education up to higher
VET and university level. It has coordinated many local and
regional projects, both EU and domestic ones. CFL is one of life
adult learning centres that has been selected as “best practices” in
Europe by a study 2006 initiated by the European commission (DG
Education and Culture), and is the national centre for
UNESCO/UNEVOC in Sweden.
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Mauzizglitibas programma (MP)

Programmas merkis ir caur muZizglitibu veicinat uz zinaSanam balstitas sabiedribas veidoSanos Eiropas Kopiena ar tas pastavigi picaugoSo
ekonomiku, sekmét labaku darbavietu un augstakas socialas saliedétibas veidosanos. Programma veicina sadarbibu un mobilitati starp
dalibvalstu izglitibas un praktiskas apmacibas sistemam, lai padaritu tas par pasaules kvalitates standartu izglitibas joma. Tadgjadi program-
ma vérsta uz dalibvalstu izglittbas un profesionalas apmacibas sistému modernizaciju un adaptaciju, pasi Lisabonas strategijas méerku
konteksta, sniedzot tieSu pievienoto vertibu no dalibas Eiropas Savieniba tas pilsoniem, kas piedalas mobilitates un citos sadarbibas
pasakumos.

The Lifelong Learning Programme (LLP)

The Programme aims to contribute through lifelong learning to the development of the EU as an advanced knowledge society, with sustaina-
ble economic development, more and better jobs and greater social cohesion. In particular, it aims to foster interchange, co-operation and
mobility between education and training institutions and systems within the EU, so that they may become a world quality reference. In this
way, it addresses the modernisation and adaptation of education and training systems in the participating countries, particularly in the context
of the strategic Lisbon agenda goals, and brings European added value directly to individual citizens participating in its mobility and other
co-operation actions.

Leonardo da Vinci programma — Profesionala izglitiba un apmaciba (LdV)

Leonardo da Vinci programma saista profesionalas izglitibas un apmacibas politiku un praksi. Projekti Saja programma ietver gan iesp&jas
individiem pilnveidot zinaSanas un prasmes, staz€joties arzemes, gan starptautisku sadarbibu profesionalas izglitibas un apmacibas joma, lai
uzlabotu profesionalas izglitibas sistému kvalitati un rezultatus Eiropas valstis.

The Leonardo da Vinci Programme — Vocational Education and Training (LdV)

The Leonardo da Vinci programme links policy to practice in the field of vocational education and training (VET). Projects range from those
giving individuals the chance to improve their competences, knowledge and skills through a period abroad, to Europe-wide co-operation
between VET stakeholders in order to enhance the attractiveness, quality and performance of VET systems and practices.

Daudzpuséjie projekti — Inovaciju Parnese

Leonardo da Vinci programmas starptautisko inovaciju parneses projektu (Transfer of Innovation) merkis ir uzlabot Eiropas profesionalas
izglitibas sistemas kvalitati un pievilcibu ar inovativu risindjumu parnesi vietéja, regionala, nacionala un sektorala Iimen.

Inovativa macibu satura vai rezultatu parneses process ietver:

¢ merka grupas prasibu noteikSanu un analizi;

° inovativo risinajumu izveli, satura analizi, lai tie atbilstu mérka grupas nepiecieSamibam un to parneses iesp€ju analizi;

* inovaciju parneses projekta rezultatu integréSanu (vai sertificéSanu) Eiropas, nacionala, regionala, vietgja un/vai sektorala liment
profesionalas izglitibas sistémas un prakse.

Multilateral Projects - Transfer of Innovation

The aim of Leonardo da Vinci Multilateral Projects ‘Transfer of Innovation’ is to improve the quality and attractiveness of the European VET
system, by adapting and integrating innovative content or results from previous Leonardo da Vinci Projects, or from other innovative projects,
into public and/or private vocational training systems and companies at the national, local, regional, or sectoral level.

The process for transferring innovative training content or results will include the following:

e Identifying and analysing targeted user requirements.

e Selecting and analysing innovative content to meet these requirements and analysing the feasibility of transfer.

e Integrating (or certifying) it in European, national, regional, local and/or sectoral training systems and practices.

AKTOS projekts
AKTOS projekts “Profesionalas izghtibas labas prakses modelu parnese un izplatiSana lauku rajonos” ir Leonardo da Vinci Inovaciju
Parneses projekts un tiek Tstenots 18 ménesu laika.

Projekts parnes Leonardo da Vinci Sadarbibas Tiklu projekta FONTES “Sadarbibas tikls labas prakses un kvalitativas profesionalas
apmacibas projektu validacijai un izplatiSanai lauku rajonos’ rezultatus.

Galvenais FONTES projekta rezultats, kas tiek parnests AKTOS projekta ietvaros, ir Labas Prakses Vadlinijas, kuru noltks ir informé&t par
nodarbinatibas iesp&jam, balstoties uz laukos esoSajiem resursiem, kas netiek pietiekami izmantoti.

The AKTOS Project

The AKTOS project: “Transfer and Dissemination of good practices models for professional training in the rural areas” is a Leonardo da
Vinci - Transfer of Innovation Project, developed within the framework of the Lifelong Learning Programme and with a total lifetime of 18
months.

It intends to transfer the results of a previous project that was developed as Thematic Network within the previous Leonardo da Vinci Program-
me: FONTES: “Thematic network to validate and disseminate good practises and quality models of vocational training in rural areas” .

The main result that will be transferred within the AKTOS project will be the Good Practises Guide of the previous FONTES project, that
intends to inform the users and target groups, about the employment possibilities generated by the different endogenous resources of the rural
areas, which in many cases are not yet properly exploited.

Projekta merki

Istenot Vadliniju parnesi, integréjot tajas inovativu saturu
un rezultatus.

Padart Vadlinijas pieejamas sabiedribai laukos, kur
nepiecieSama TpaSa apmaciba lauku resursu izmantoSanai
nodarbinatiba.

Pielagot saturu dazadu mérka grupu vajadzibam.

Parnest projekta rezultatus jauna sociokulturala un valodas
vide.

Iessaistit ar profesionalo apmacibu un nodarbinatibu
saistitus uznémumus, nozaru organizacijas un socialos
partnerus.

Veicinat vienlidzigu iespgju TstenoSanu projekta teritorija.

Objectives of the project

To carry out the transfer of a tool that integrates innovative
contents and results.

To transfer these materials to rural communities in need of
a specific training related to the exploitation of the endoge-
nous resources.

To adapt the contents to the needs and requirements of the
different target groups.

To carry out the transfer action to new socio-cultural and
linguistic contexts.

To promote the participation of companies, sectoral
organisations and social partners related to vocational
training and employment.

To promote equal opportunities in the action areas of the
project.

Merka grupas
Galvena mérkauditorija ir:

Lauku sievietes

Jauniesi bez profesionalas kvalifikacijas
Riska grupas

Personas ar Tpasam vajadzibam
Socialas iestades

Izglitibas iestades

Target groups of the Project

The main target groups of the project are:

Rural women.

Non-qualified young people.
Marginal groups.

Disabled people.

Social agents from the sector.
Educational authorities.

Sasniedzamie rezultati
Galvenie AKTOS projekta sasniedzamie rezultati ir:

Projekta gala un novertéjuma zinojumi.

4 projekta partneru tikSanas.

1 projekta majas lapa.

4 digitalie informacijas paneli.

2.400 projekta informativas brosaras.

24 projekta rezultatu izplatiSanas un popularizéSanas
pasakumi.

30 sadarbibas ligumi ar izglitibas iestadém un socialajam
iestadém.

6 projekta rezultatu testeSanas pasakumi projekta teritorija.
Interaktivas Labas Prakses Vadlinijas, kas tiek izstradatas
projekta laika (1.800 kopijas).

Foreseen Results
The main foreseen results of the AKTOS project are:

Project final and assessment reports.
4 Transnational sessions with the participation of all the
partners.

1 Website of the project.

4 Digital information panels.

2.400 Informative brochures of the project.

24 Dissemination actions and other publicity actions.

30 Collaboration agreements with educational authorities
and social agents.

6 Testing actions developed in the action areas of the
project.

1.800 copies of the Interactive Good Practice Guide that
will be elaborated within the project lifetime.
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